Eliminate Bottlenecks in the Recruiting Process

= Quickly determine
the position needed

= Gain internal
approval for position

= Create requisition
specific to position

= Post internally and
externally

Attract better applicants
with self service online
forms

Pre-qualify candidates
initially by asking the
right questions with
Cyber Recruiter and
prioritize best candidates
with scoring

Allow your existing
employees to update
their information to
allow for hiring from
within

save time and money

Communicate correctly
with applicants to speed
the process

Communicate internally
to quickly gain approvals,
gather candidate
feedback, schedule
interviews, etc.

Identify areas where
exchange is more difficult
and applicants are hard
to search

Identify quality
candidates quickly with
scoring system
Interview or screen
against requirements
Select appropriate
candidates to interview
Interview applicants and
gather management
feedback immediately
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Offer approvals

Respond to other
applicants and keep
them in your applicant
pipeline

Efficiently close out
requisitions and tie up
loose ends

On-board new hires
and gain efficiencies
with form distribution
Facilitate internal
communication
regarding new hire
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